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Part A

Data of the Institution

1. Name of the Institution

TURKU HANSDA LAPSA HEMRAM NAHAVI DYALAY

Name of the head of the Institution

DR SUVAN MUKHERJEE

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 919434582845
Mobile no. 9126115159

Registered Email

t hl hmahavi dyal ay@mai | . com

Alternate Email

tl mprinci pal @mail.com

Address Village- Madi an, Post O fice- CGonpur,
Police Station- Mallarpur, Block-
Mayureswar -1, District- Birbhum

City/Town Mal | ar pur

State/UT West Bengal

Pincode 731216




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

DR SK NUR UPSAR

Phone no/Alternate Phone no.

919064862907

Mobile no.

9434513579

Registered Email

t hl hmahavi dyal ay@nai | . com

Alternate Email

tl mprinci pal @mail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww.thl hm com hone/ year -w se-

agar/2018-2019

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww.thl hm con’ hone/ academ c-
cal ender/ 2019- 2020

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B 2.13 2016 05- Nov- 2016 | 04- Nov-2021
6. Date of Establishment of IQAC 01- Aug- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

I nternati onal Sem nar on

06- Mar - 2020 210



https://www.thlhm.com/home/year-wise-aqar/2018-2019
https://www.thlhm.com/home/year-wise-aqar/2018-2019
https://www.thlhm.com/home/academic-calender/2019-2020
https://www.thlhm.com/home/academic-calender/2019-2020

Vi dyasagar 01
Feedback from di fferent 06- Feb- 2020 310
st akehol der s 01

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
00
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report No Files Upl oaded !!!

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e The acadeni c cal endar is planned and supervised by 1QAC. « It arranges for
feedback fromdifferent stakeholders including students. ¢ The feedback is
anal yzed and suggestions inplenmented. ¢ It suggests necessary steps for

i nfrastructural, equi pnment devel opnent ¢ It organi zes sem nars and wor kshops,
such as syl labus rel ated, NAAC rel ated, awareness program etc.

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNodWI0QzR6TFdHT2x5SzI4QTZhRlE9PSIsInZhbHVlIjoiay9OVlo0aklDY1JEMUY3bHgyazA1OTVzRHF6Zm1mZUp5dzlmMUNoUGlSTE8wVDkrYTVGQ3ZRYlB3Q05uMmJ1TTArQTJDY0p6Q2tINENva3ROZnBrRWtXdFByaVZJVlZ2OElVam9VbU51RGs9IiwibWFjIjoiMDJlN2RhOTAyZGM2OTQ3YWVmNjIyYzU1NjAwMDJiNGNlZjdiNDIwMWVhZDgwZTViMDBlM2ZhZDQ5M2JkZDdiMiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjVXZmgrU1NHa3lGNFQyYlh0SmxGQ2c9PSIsInZhbHVlIjoicjdTSXAwYUtpc044VHo1dEtQdGgzRlVJR2VTR3NWMmNEbzQ5QTl3cGNuL3h5OXdvbDZxY05hUFY4NHBwUlJzK3hzb0FqQ1RzNWhBejcvd0w0eC94V2c9PSIsIm1hYyI6IjNmNTU4Y2U1NzIwMzgxMTlmNzlkYWE4YTliNGI0YzY0NGYwYzM3ZGQ4NjIwOWM3OTRjZWExOGU2OTY2OGI5MmEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlQxRk1jdmlYRThGdXh4MnpwYVpDNGc9PSIsInZhbHVlIjoiNHJsVnRrdkc3N1B1R3FGOGI3dHpaK2J6K1VGMURLbUhHV3BUNHJ5dThYZm9MT21yQlVIK0RkcUhYM0Zyb2d3aHB4YmF1RDRIcUQwaGpST0tWY3c1N0E9PSIsIm1hYyI6ImRkNGQ1YTg5MTlkMTJhY2M3OGExOThiMTQ4MjA0OTFjOGYxNTk0MDU5MmUyNGU2ZjRiZmU0N2IzMzVmNDI4NDgiLCJ0YWciOiIifQ==

Plan of Action

Achivements/Outcomes

Augnent ation of Academ c Infrastructure

In conmensurate with quantitative
expansi on of programmes, we wl|
augnment our academ ¢ and physi cal
infrastructure such as Central Library,
cl assroons, |aboratories, Conputing
Laboratory, Interactive Language
Laboratory, Gynkhana, Gymmasi um
offices for NNS.S., NCC., etc.

Use of ICT in Teaching Learning System

I ncrease the use of innovative teaching
and | earning resources |ike OHPs, LCDs,
power point presentations, nodels,

i nternet connections, smart classroons,
I nteractive Language Laboratory,
Conputing Laboratory etc.

Organi zati ons of Seninars and Wor kshops

Academ ci ans, industrialists, subject
experts fromother institutions and

uni versities were invited as resource
persons and will make an effort to get
acquainted with the emerging techniques
and trends of the industries and

subj ect matters.

Feedback from vari ous stakehol ders

W will have nechanismto obtain the

f eedback on curriculum its scientific,
systematic analysis and interpretation
and we will enhance this for effective
conmuni cation to concerned authorities
for revision and restructuring of
curriculum

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
GOVERNI NG BODY 08- Apr - 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 25- Feb- 2020
17. Does the Institution have Management Yes

Information System ?




If yes, give a brief descripiton and a list of modules Yes, Institution has MS Software
currently operational (maximum 500 words) t hrough whi ch appropriate coordination

anong nmanagenent, adm nistration,
teachers and students is done. Through
M S Uni que identification nunber is
generated for every student, which
enables entire data related to her for
all the three years. For exanpl es,

St udents Admi ssion, |card generation,
Fee receipts, generation of adm ssion
slip, Students List, etc. MS maintains
all students’ records from adm ssion to
exam nation. Bona fide certificates,
Character Certificates and Transfer
Certificates, etc. are issued with the
help of MS. The MS is used in the
functioning of the college in respect
of adm nistrative process.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The acadeni c session of 2019- 2020 was the first session when the three
consecutive Senesters could run parallel wthout having any of the previous
Annual system (1+1+1) batches to continue with the present curriculum ensuring
that the nmechanismfor this year’s nmodul e could exclusively be made for the
CBCS Senester systemonly. The College followed the curricula designed by the
University of Burdwan in all academi c years. A conpletely new chall enge however
shook the snpothness of the Curricula of our College due to the first wave of
the COVID- 19 Pandemic in which the entire educational systemwas declared to
go through a ‘ Lockdown’ phase inposing a ban on any kind of physical
connectivity within the Canmpus from March 2019. Although it was an
unprecedented blow to us, the entire process of teaching, |earning and
eval uati on was al so nodified accordingly by the College in the follow ng
manners: *An Acadeni ¢ Cal endar consisting of the tentative schedul e of al
activities was prepared and distributed by the | QAC. The second hal f of 2019-
2020 (From March 2020) could not however function according to the given
schedul e due to the first wave Lockdown phase of COVID 19. * The departnenta
Syl I abus distribution was distributed anbng the respective departnental
teachers. The fifth and sixth Semester syllabi were taken up by the teachers
with great precision and sincerity as this was going to be the Final Year of
their Course for the first CBCS batch of students in the Coll ege but the sixth
Senmester faced a great challenge owing to the problem of Canpus closure during
t he Pandem c from March 2020. * The Central Routine Commttee already had the
Col l ege Tinme- Table prepared for the snmooth functioning of Classes in
col l aboration with the 1QAC by including the last two Senesters in the schedul e
and distributing it anong the Departnental Heads to prepare their Departnental
Ti me- Tabl es. C asses, Internals and other prograns structured for the year
coul d not be conducted properly for the sixth senester students from March
2020. The trauma of the pandem c had created a freezing situation in the
academc world as well during the |ast few nonths of this academ c year. *The
syl l abus distribution and departnental Tine- Tables were displayed on the
noti ce boards, uploaded in the Coll ege website and circul ated over the virtua




pl atfornms by the teachers.

was not possible to neet
of any central guideline,

virtual world in this
depart nent al
The Depart nent al
students and address t

Li brary references were shared anong the students as

this could inspire themto indulge with research-oriented topics.

Al t hough it

in Canmpus from March 2019, despite the unavailability
the teachers of our College tried to remain in touch

with the students by supplying study materials and noral
*The |QAC regularly net with the
heads and the Routine Committee to nonitor

difficult period.

he particul ar

year .

support through the

t he overal |l progress.

teachers al so made whol e-hearted efforts to reach out to the
i ssues regardi ng the outcones of the
Teachi ng and Learning Process even during the Lockdown phase since in this

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

NA NA

Dates of Duration
Introduction
Ni | 00

Skill
Development

Focus on employ
ability/entreprene
urship

NA NA

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BA NA Nill
BSc NA Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BA NA Nl
BSc NA Nl

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NA

Nill

0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

Field survey report
program by the depart nent
of geography

22

No file upl oaded.

1.4 — Feedback System




1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

It was indeed very inportant to devel op a proper Feedback system for surveying
and anal ysing the overall performance of the College in this academ ¢ session
as well. Since the academnic session of 2019- 2020 closed with the anxious note
of the worl dw de Pandem c, the Feedback forns were prepared by the | QAC and
Docunentation Cell and circulated primarily through virtual platforns |ike the
Col I ege website and departnmental social media applications in order to receive
feedbacks fromthe five kinds of stakeholders i.e. Students, Teachers,

Enpl oyees, Alummi, and Parents. The Feedback forns for Students consisted of
criteria like their reasons for choosing this College and the score was derived
fromthe ratings as achieved through the various quality indicating points
about the overall performance of the College in the system of adm ssion,
functioning of the Library, and availability of Canteen facilities etc.

Per f ormance indicating points were provided for Teachers, the Principal, and a
conpl aint as well as a suggestion box to be filled by the students of the
College. Simlarly, the Feedback fornms for the other four stakehol ders were

al so prepared and shared by the | QAC and Docunentation Cell through the website
and other available virtual platforns. The Feedback data attained fromthe
Faculties of the College pointed towards the various progressive aspects as
wel | as chal ked out the areas which would require further effort in the

i npl enent ation of the devel opi ng aspects of the College. Special attention was
given to the Feedback Forms for the Parents and Alumi as well. The Parents
feedback data provided a greater insight into issues such as Col | ege Canpus

at nosphere, quality of Teaching, discipline in the College, Sanitation and
drinking water systemetc. A close analysis of the Feedback obtained from al
five stakeholders in the acadenic year 2019- 2020 showed the various grievances
regarding all aspects of the academ ¢ and adninistrative functioning of the
Col | ege. Verbal feedback and grievances which coul d not be docunmented were
however not excluded at all as this gave the adm nistration of the College an
instant opportunity to verify the existing systemof the College. Many issues
wer e being raised regarding the problem of Canpus closure during the Pandem c
The data acquired fromthe Alumi has been i mensely hel pful in creating a
compari son between the condition of the previous years and the existing nodel
of working at the College. The Principal, the I QAC, the various Sub-
Conmittees, all the Departnmental Teachers, and the non-teaching Staff were

i nformed about the grievances so that the possibility for further inprovenent
could be kept in mnd

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BA Bengal i 60 324 44




Honour s

BA Engl i sh 46 173 35
Honour s

BA Sanskrit 40 150 26
Honour s

BA Sant al i 40 48 32
Honour s

BA Geogr aphy 31 205 21
Honour s

BA H story 54 87 36
Honour s

BA Phi | osophy 25 76 25
Honour s

BSc Mat hemati cs 40 73 12
Honour s

BA Cener al 769 1430 634

BSc Cener al 15 77 5

Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 861 0 16 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
42 28 28 2 2 3

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The College has been trying to follow a well organized system of mentoring for the students both inside and
outside the classrooms since its inception through an active and introspective role performed by the Teachers
and non teaching staff. The following measures were adopted in this academic year: The students were
introduced into a disciplined yet liberated nature friendly atmosphere inside the College premises from their first
day in order to inculcate responsibility and sensibility among them. They began their journey under the guidance
of the Admission Committee comprising of Teachers and the non- Teaching staff members of the College and
this year marked the third year of the Semester system under the UG CBCS pattern implemented for the
Honours and General degree Course since July 2017. Like the previous years the newly admitted students of
2019- 2020 were made to go through one or two orientation programs conducted by the IQAC Co-ordinator
along with the Head of the Institution in order to guide them closely about the novelty of the situation. It helped



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkllcHJOV3Vham5XRVpjQnpiK2ZYTnc9PSIsInZhbHVlIjoielU5TVQ5MmR0TVhXVmdXcGM4TXlQd2kwSVdUL0JDZW5KZVcyWE4yZFprL0JDblFadU1DRG5Qc1pabGFEMkpGbExpT293ZTdOSzM5TVNXTXNEc1lPZUE9PSIsIm1hYyI6IjcwOTVlYTRiYzA5ZmUxY2I5M2Y2YzIzYWI1YWFiY2UwZmZjMjA5ZGM5MzgxMmEyNmRmZGRhMDE4ZGViZDM2NjciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZjdEQ3WE5IaWhIcm9EMlFadkdSaEE9PSIsInZhbHVlIjoiUk5nQ0R5Zi9ZaEpWeVVaVloraTNtUkhZN3dyOHRuaUMxTmhnUXZHWk5HM2ROTWpFMWJlMFkwd2VEVFcrNHNGb1Q1MDJYLzd0SlhmaXlRSFF5LzVGM3c9PSIsIm1hYyI6IjllZTFhNDk5MzIwYzc0OThhZTI5YjkwMTUzZjI2ZjlhZjgyM2UwNTFhZTJjMGVmNTkwMmVkMTY4YzRlYjlkZDgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjgyVmt2cmhIM285bGZJY3pBUTkzSlE9PSIsInZhbHVlIjoiYk03STJFUGs5SDhDWGxtdXFCVUx1ZUZsU0MxdFE1YUhOY2dieGowZERwb09Hd3NEL2VWcnB2WDNUWEtDcWwraVUxWkprZ1NxbEhLN1JQdFA2UjRsYXc9PSIsIm1hYyI6IjliN2U5NjU5ZDdjZDY4N2E2ODY5NTI5MzEyODQyZmZmZTM5YjY1Y2ViMjkzMzVlMzgxM2RkN2ZjZDczMDhmY2UiLCJ0YWciOiIifQ==

them in choosing the best combination subjects for their Graduation and also acquainted them with the Student
friendly attitude of the College. The students were also mentored about their responsibilities towards the College
by the respective departmental and subject teachers in formal introductory sessions even before the
commencement of the classes. Class representatives were chosen from amongst them and they were also
introduced with their senior batches of the College. On commencement of the classes the Teachers guided them
with the Syllabus, Class Routine and the Academic Calendar as well. They were also informed about the
changing pattern of conducting Examination. The Gender Cell of the College comprising of few teachers and
other representatives played a very positive role in mentoring the newly admitted students about sensitive issues
like sexual harassment, molestation or similar kind of tensions arising from any kind of exploitation among the
students within the College premises. Students were encouraged to take part in several cultural and extra-
curricular activities throughout the year in various programs. They were mentored by the teachers of the Cultural
Committee to develop their talents in particular areas so that they could become skilled enough with those before
leaving the College. The Sports Committee along with the Physical Education department mentored over
students interested and thus capable of doing good in Sports. The NSS and NCC teachers of the College
performed their responsibility of guiding the enlisted students into various awareness related camps and socially
uplifting activities to instil the spirit of Selfless Service towards the Community and Nation in all possible ways. As

the College was going through the Lockdown phase from March 2020 in this session the departmental teachers
took up the role of mentoring their students through the virtual platforms in order to keep them free from anxiety
during this period of isolation.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

861 16 1: 54

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

17

16

1

3

9

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 NA Ni |l NA
2020 NA Ni |l NA
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA BAH PART 111 07/ 10/ 2020 29/ 10/ 2020
BSc BSH PART 111 07/ 10/ 2020 29/ 10/ 2020
BA BAP PART 111 07/ 10/ 2020 29/ 10/ 2020
BSc BSP PART 111 07/ 10/ 2020 29/ 10/ 2020

Vi ew Upl oaded

File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlJJYTN4RjI0dkJUdUNLQUpGWUVUK1E9PSIsInZhbHVlIjoid1VLUWVRZE1DaGpBSnM1ZmkxOHJVZUZsYit0WEVtZUZ3c3lDL09LZEVrODRaNzZWNGRObisvaEpJOTcvM0duaW81clk4dVJOc09HVmdXdmFZeEhWMmc9PSIsIm1hYyI6IjhmMjk3ZmQzY2Y3ODUyZDBhNDFiZWY3YWRhNzJhNzE4NmM4OTk2NDg2MTdmMmRhNWFiYTU3YjBiY2IyMDlhZmEiLCJ0YWciOiIifQ==

i nt ernal

conduct or al

of Teachers,

as by all

| nt er nal

Since the academ c session of 2019- 2020 nmarked the third year of the Semester
system adopted by the University as well
changes and reforns initiated in the sector of
t he previous acadeni c session were nodi fied wherever necessary and applied in
this academ c year as well.

its affiliated Coll eges, the
Eval uati on brought in

Qur Coll ege nmade a great effort towards the process

of Continuous eval uation for the progress of students.
created in the previous academ c session under the gui dance of the Principa
consi sting of a nunber
t he Teacher’s Counci
kept on performng diligently this year as well.
ki nds of

the I QAC Coor di nat or,
and a representative of the non Teaching Staff nenbers,
The maj or arrangenent of all
in this year.
particul ar subjects and the process
The internal

exam nati ons was done by the Exam Cel |
Questions were prepared by the teachers for
of evaluation was al so conpleted within a fixed tenure.

for Practical

The Exam Cel |

whi ch was

and the Secretary of

eval uati on

Papers were conducted through field works and assi gnnments were

| nt er nal

submtted based on topics chosen for their field work. Since the last few
nont hs of this academ ¢ session was struck by the COvID 19 Pandemi c,
possible to nmaintain a stable process of
senester students and once again the departnental
tests over the phone or through virtual

it was not

Eval uation for the | ast
teachers intervened to
medi um as far as possible.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

Bur dwan.

cul tural

assi gnnent s,

conmmencenent of the Senesters,
the commencenent of classes in altogether six Senesters,
exam nations in a single phase after the conpletion of syllabus and before the
begi nning of the University Final
events |ike Fresher’s Wl cone and Teacher’s Day,
and many other simlar
academ c cal endar was provided to the students and teachers through w de
circulation in order to famliarize themwith the tentative schedule of the
acadeni c year’s curriculum
their own planni ng regardi ng educati onal
conducting of practical
The last few nmonths of this academ c year however
academ c cal endar conpletely owing to the disturbance caused by the cl osure of

Educational institutions during the COVID 19 Pandeni c.

academ c,

Semest er

cul tural

The Col | ege Academ c Cal endar for 2019- 2020 was prepared by the 1QAC in
col l aboration with the Admi ssion Committee of the College and also by follow ng
the previous year’'s Cal endar along with the nodel provided by the University of
The Col | ege Academ c Cal endar of this session consisted of all the
details regarding the tentative schedul es of each and every event that was

supposed to take place in this session.

Since this was the third year of the

Exam nati ons,

and co- curricular

tentative dates were also nentioned regarding
conducti ng of internal

cel ebration of
Col | ege Annual
activities. The

Sports

It was foll owed by the Departnents in order to neke

trips,

field works,

student sem nars,
depart nent al

subm ssi on of
neetings etc.
coul d not nake use of the

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://wwv. thl hm com’ hone/ agar - supporting-docunent s/ cbcs-po-pso-co-w e-

f-2017-18
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
BNGH BA Bengal i 31 31 100



https://www.thlhm.com/home/aqar-supporting-documents/cbcs-po-pso-co-w-e-f-2017-18
https://www.thlhm.com/home/aqar-supporting-documents/cbcs-po-pso-co-w-e-f-2017-18

Hons
ENGH BA Engli sh 20 17 85
Hons
SNSH BA Sanskrit 20 20 100
Hons
SNTH BA Sant al i 7 5 71. 43
Hons
CGECH BA CGeogr aphy 22 21 95. 45
Hons
H SH BA H story 28 26 92. 86
Hons
MTIVH BSc 21 19 90. 48
Mat hemat i cs
Hons
BSP BSc Cener al 1 1 100
BAP BA Cener al 120 57 47.5
PH H BA PHI LOSOPHY 2 2 100
HONS
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

guestionnaire) (results and details be provided as weblink)

https://ww. thl hm con’ hone/ st udent - sati sfacti on-survey/2019-2020

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 00 NA 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

NA

NA

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NA NA NA Nill NA
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA Nill



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijh3cWRJcG1BOS9weFNlZWRCTDg3WUE9PSIsInZhbHVlIjoiU3E3Y3JJNFBnZlVEYm5BcEVtYjhVdkFLdTdVaGNKbjNid0UzRmZ6dGhISldwRDRTbjlTTUdWSm9nd2pUVVN6dkdsVFh6TFRLMkJJckFOTlJPVnlmSW1mSkRiRFpCWm9NYTFEenJwQnRwMGM9IiwibWFjIjoiNzcxOGZiYzY5YWZkODczY2JmYzViZGI3NDY1ODk3MGE4YjI2ZDY2ODRlMDg5ZDhhMjBmMDhmYjc2MWYxMGI2YiIsInRhZyI6IiJ9
https://www.thlhm.com/home/student-satisfaction-survey/2019-2020

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

00

00

00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

Nat i onal HI STORY 3 00

I nt er nat i onal BENGAL| 3 00
I nt ernati onal MATHEMATI CS 1 1.5
I nt ernati onal POLI TI CAL SCI ENCE 1 00
Nill SANTALI 1 00

Nat i onal SANTALI 1 00

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
H STORY 2
PHI LOSOPHY 1

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

Citation Index

Institutional

affiliation as

mentioned in
the publication

Number of
citations
excluding self
citation

Magnet oh
ydr odynani
C convecti

ve-
radi ative
darcy forc
hhei ner
heat and
mass
transfer
of a
m cropol ar
fluid over

a non-

i near
stretching

Sew i
Chatterjee

Conput at
i onal
Ther nal
Sci ences

2020

THLH Mah
avi dyal ay

3



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImFOWEhxZFpsNnQ0U0FTc2dqQm9xTVE9PSIsInZhbHVlIjoieFdJYnVKa2M2cng3OFdEdUd4UExjUzlWQzdzNUhTZHpWU1ZiM05mSUtiSkJMTkhhNk9lVFV3RmNJZ3UrZzFIWVlUV3VZTEx6MGc0d3IyTkR6ZDg0SnlUVmJ5cHdwVzQ3U1Z5eWU0MXNEN3BuenlaNmpqOTZTMDFyaktVR0VzV3IiLCJtYWMiOiIxNmZjNGQ0NDA4OWZhMWFjNmEwZDIxMzRlMTkyMjNkMDI0NmE3NGY4ZTQwM2JjYzBlMDhiMjUzMWRmODZmZGM2IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRqcnlnNG5VQm1VYkI5eDBUTDdUTmc9PSIsInZhbHVlIjoiQWJjV2JDZVdqUmJYRmQrVDVhMnc2OXV3ZkNOV3AvK2JEK09DLy9pUWtZUnRrVFVHSU9XQkZmUmljcjN3Lzh4Mmd2NHFXemtZWXFJcTFxeUlKU0RjbkRHTklTY2FYVVNOZWd2d3FCalhSbXc9IiwibWFjIjoiN2NhYzM1NzZiODA3N2U3NmVlMmVmMDJhZDAxZGZjZDgxNTNkY2I3NDBkYzYyM2QyODI5MDBlZGNlYTc1NDgyYyIsInRhZyI6IiJ9

sheet in
exi st ence
of soret-
duf our
effects

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

Magnet oh
ydr odynami

Sew i
Chatterjee

Conput at
i onal

2020

22

3

THLH Mah
avi dyal ay

C convecti
ve-
radi ative
darcyforch
hei mer
heat and
mass
transfer
of a
nm cr opol ar
fluid over
a non-

i near
stretching
sheet in
exi stence
of soret-
duf our
effects

Ther nal
Sci ences

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Sem
nar s/ Wor kshops

0

0 1

Present ed
papers

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Speci al Lecture
on | ndi an
Constitution in
Col | aboration with
NSS and Political

NSS

5

124



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNHSnAweXJvaWJhZ3NVNmFiWSt2TEE9PSIsInZhbHVlIjoiMkdRaDRkZDRKZU9JYXlmUlkyMGpaOGEwU09WdUFucDQ1Y1lCL2FyWlN0alI5TjJRR09YUDQ3cEJ5dTIxVmdwdGl2dlQvM1V0QmRSV3d5T01BelZCU01vMlh2WjVxZTkxM3VDQllWSjlyb0tldzlUMWpWY3RtWVFqMTNKcFFZcWEiLCJtYWMiOiIwNzVkNmM0MDQ4ODU3NzRhNzRmZmIzNTkzMzU3ZjExOTQ3MmI0ODc5N2Q1YTgxMDkwZmVlMzZjYzI4ZWFhYTEyIiwidGFnIjoiIn0=

Sci ence

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NA

NA

NA

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Swachh Bhar at NSS Swachh Bhar at 5 16
Avi yan
CGender - based NSS CGender - based 2 14

vi ol ence

vi ol ence canp

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Facul ty exchange 100 Col | ege Fund 1
Facul ty exchange 85 Col | ege Fund 1

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

NA Nill Nill 00

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NA Nill NA 0
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities




4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

3

2. 74

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Sem nar halls with ICT facilities Exi sting
Nunber of inportant equipnments Exi sting
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
O hers Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL 2.0 Partially 2.0 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 5191 869752 183 41084 5374 910836
Books
1635 618823 0 0 1635 618823
Ref erence
Books
e- Books 1 11600 0 0 1 11600
Journal s 170 16273 26 1330 196 17603
CD & 40 10000 0 0 40 10000
Vi deo
O hers(s 2 2210 0 0 2 2210
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platform on which module
is developed

Date of launching e-
content



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InplK3ArTmFHQVk0NWxmNFBNU3VndlE9PSIsInZhbHVlIjoiYkdIbllCTlFobEMwZTZodURKK3NuYUlqMi9nTXdhRUIwTUpJZENkSEtsdGFkTU15b1ZjUkV1bXIrU3ZCenQ4VGtLVkVkaVovVUJkUGVSYWZkenJRcXByTzZ3a1l5a3IvaUhNMXBNdEZsMFk9IiwibWFjIjoiMjczMWExNGVjZjc0M2EwN2RkZTBkODNlN2YxM2ZjZDczNWJjMDk5NzQ0ZTVkMjYyMTA0YTc1N2U1NjFkMTA0NiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZKam5sbjEyUWFvbEpTM21FeHRZSmc9PSIsInZhbHVlIjoiSW82Q1RBSTNBTmJGaTRMcDlRMDFzU3hZV2JCbVJIeGJ2R0MvMGlXeEJ6VkRtaHRBeDY5bzJ0VFpFQWNuSi9zUjRJNVBQQUlFVkRJdkt5eXhVY1U3dHc9PSIsIm1hYyI6IjgxMDBjMGIyY2RkNjBkMzZlMDE1YTY4N2U3NTQyMzNiYmMxZDEzOThlMjNjMWRiMTc3MzNhZDFjNTRiZDhjMzUiLCJ0YWciOiIifQ==

NA NA NA Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 26 4 26 5 0 9 5 150 2
g
Added 0 0 0 0 0 0 0 0 0
Tot al 26 4 26 5 0 9 5 150 2
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
150 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NA

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

0.3

0.24

0.6

0.5

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provid

e link)

learning in the c
carried out

menber

runni ng of the

serve a bigger

St udent

Devel opnent Conmittee,

of the N-List
their research purposes.

coll ege website. An additional

| QAC facilitated all

? Since the establishnment of the coll ege,
of GB has ainmed at augnenting infrastructure facilities for teachi ng-Iearning
This has been systematically
by interaction of GB with sub-commttees |ike the Buil ding
Fi nance Committee | QAC etc.
are reviewed by the purchase conmittee and observed by the Principa

? The ganes and sports committee plans and organi ses sports and ganes.

application fees were taken through offline node.
students was transferred to the coll ege software.
programe, and nore teachers are maki ng use of
? The college library has introduced | NFLI BNET.
col l ege website has been updated with nore information on the day-to-day
? The college library is incorporated within the
e zone classroomwas introduced near the library
for surfing in the interest of the students for gathering nore learning info
fromthe internet ? .Online adm ssion gives the College a bigger
hi nterl and and achi eve transparency and efficiency.
committee has arranged for access to e-journals and books through | NFLI BNET. ?
records are being preserved through the CAMS, data capture format.
the departnents by providing conputers along with internet

ol l ege, as per

col | ege.

funds avail abl e.

? Al

? The personal
? The col | ege has becone a

the authority through the gui dance

t he purchase requests

regul arly.
? The
dat a of

it for
? The

opportunity to
? Library

? The




though it has been kept
Col l ege provides internet facilities to all
scope to access international

library.

that has 100 seating capacities.

facilities. ? AIl the floor of the institution is acting as a W-Fi zone,
password protected to check it fromm suse. ? The
the Departnents and thereby the
journal s and books through N-LI ST, |NFLIBNET etc.
? The students are given open-access facilities in the central
the respective departnment’s sem nar
i s avail abl e equi pped with an audi o-vi sual

library and in

? An airy and lighted sem nar hall
system and fi xed projection system

https://www.thlhm.com/home/agar-supporting-documents/procedures-and-policies-for-maintaining-and-utilizing-

facilities/2019-2020

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support St udent Freeship 148 625101
frominstitution
Fi nanci al Support
from Ot her Sources
a) Nati onal Post Matric, TSP, 840 11279600
SVMCM K1, K2
b) I nt ernati onal NA 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Language Lab 12/ 05/ 2015 149 Depart nment of
Engl i sh
Spoken Engli sh 21/ 11/ 2019 32 Depart nent of

Engl i sh

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 NA 0 0 0 0
2020 NA 0 0 0 0
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance

redressal

0 0 0



https://www.thlhm.com/home/aqar-supporting-documents/procedures-and-policies-for-maintaining-and-utilizing-facilities/2019-2020
https://www.thlhm.com/home/aqar-supporting-documents/procedures-and-policies-for-maintaining-and-utilizing-facilities/2019-2020
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZoaWhjUmJoQkpycTlkS2pXWVNBS1E9PSIsInZhbHVlIjoiTjAzb3lhYXVkNHEvZStyT1VON3dFc3dIeE12Q0pFd1E4NEhIVnBpNzBZYU9QanF0V0FUUnEyZnhnSFhweko1bUZ1ZzZQaUUyY1dXYU9JRWkxQlF6VWc9PSIsIm1hYyI6ImU2NDg5Mzg3MjVmZjg3NzA1OTZiNjZiZWQxODBmNDNiMWZlZDQ0MGM1NzE3ZGM4NTk5MGI3YTVjZGJkYzM0OGIiLCJ0YWciOiIifQ==

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

her
Educati on

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NA 0 0 NA 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 18 Vari ous Different Di fferent PG B.Ed
progr ames deoartnents H gher and O her
Educati onal |Prof essi onal
Institutions Cour ses
her
Educati on
2020 19 Vari ous Di fferent Di fferent PG B.Ed
progr amres deoartnents H gher and O her
Educati onal |Prof essi onal
I nstitutions Cour ses

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
SET 1
Any O her 7

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports District 36
Sports State 16
Qi z District 6
DRAW NG Di stri ct 1
RECI TATI ON District 1
M ME District 4
EXTEMPORE Uni versity 1
Debat e State 1
FOLK DANCE Bl ock 1

View File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkJtQlJlNXlWbFZjOE9pWkRYMEhGTVE9PSIsInZhbHVlIjoidjErbjV6NGtPck1hUjVQZ3ZSdzd3N3NQSHhoZ0U4MkZxaWlxZlBiVWpHSm4yUG01Q2hBUFZKaFJRczdlcjRndU5SMzRLdmxTUzFVemVZTm85cTVLL1h4RnlLVXVZeGlSRk1NS1RjS2hsNWM9IiwibWFjIjoiYmQyMGU1NWNlNjNjNWU1MTdkMWI4MDc3ZDgwYTRkYTQ2ZWRkZjgwZDZhNTNmYzNiNmRlMTQwNDU4NTY4OGQ2MCIsInRhZyI6IiJ9

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 NA Nat i onal 0 0 NA 00
2020 NA Nat i onal 0 0 NA 00
2019 NA | nt er nat 0 0 NA 00
i onal
2020 NA | nt er nat 0 0 NA 00
i onal
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

There is no active, denocratically elected students’ union in this college
whi ch functions as per the norns laid by the higher education department. The
col l ege ensures that the active class representatives participate in various
activities. Under the guidance of faculty nmenbers they circulate the notice or
any other information to the students about any co- curricular activities such

as cultural prograns, conpetitions, sports, Saraswati puja etc. and they do
their best. The students are also so active to execute the Fresher’s Wl cone.

Wt hout their imense support we are quiet unable to execute such prograns.
They take proper initiatives to organize NSS and NCC prograns. They organi zes

Swachh Bharat program periodically and play active role in campus cl eaning,
They are also active in tree plantation and observance of special days. Though

there is no el ected students union, they are so responsible to take the
necessary steps to handl e sudden occurring probl ens under the guidance of the
teachers and sonetines they provide suggestions to the staff nmenbers. They show
the right direction to the newly admtted students and help to maintain the
hazar ds.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The nane of the alumi association of our college is ‘ THLH Mahavi dyal ay Al umi
Wel fare Association’. It is under Mallarpur P.S and Modi an Mouja. Qur coll ege
is arural and interior college. Many of themare first generation | earner and
they are belonging to agro based econony. As they are not sound financially
they cannot contribute remarkably for this institution. A |least anount of
students contribute financially and a token anpbunt is taken fromthe comunity.
Therefore, the college is involved cordially with this association. Al um
bridges the community- institution relation. Feeder schools and new students
get sufficient inputs fromthe alumi. Sonetines they cone to the college and
participate in various activities. Sonetinmes they provide suggestions. Sone of
the alumi are so active and al ways cone forward to help the institution. W
have a plan to execute a re-union programfor the alumi.

5.4.2 — No. of enrolled Alumni:

65

5.4.3 — Alumni contribution during the year (in Rupees) :




6500

5.4.4 — Meetings/activities organized by Alumni Association :

A neeting of the Alumi Association is organized once a year.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution has a nechani sm of providing operational autonony to various
functionaries in order to ensure a decentralized governance system 1. Top
Level Local ML.A is the nenber President of the governing body. The principa
in consultation with the Teachers’ Council governing body nom nates different
committees for planning and i nplenentation of different acadenic, student
adm ni stration, and related policies. Al academ c and operational policies are
based on the unani nous deci sion of the governing body, the IQAC, and the
teachers council. 2. Faculty level: Faculty nenbers are given representation in
various conmttees/cells nom nated by the Teachers Council, in the Governing
body, in the | QAC, and other committees. Every year, the conposition of
different conmmittees is changed to ensure a uniform exposure of duties for the
academi ¢ and professional devel opnent of faculty nenbers. Followi ng are the

different sub-committees that have been nominated by the Teachers’ Counci
2019-2020): < Adm ssion Sub-committee ¢ Exam Cell sub-commttees ¢ Library sub-
comrittee «Wnen Gender Sub-committee ¢ Sub-committee for games and sports e
Cant een sub-conmmittee ¢ Research and publication sub-conmittee ¢ Cultural sub-
conmittee ¢ Internal Conplaints Comrittee ¢ Counselling and Career Gui dance and
Pl acement Unit ¢ Gievance Redressal Cell «IT, Media, CCTV, Wbsite conmittee ¢
Anti-Ragging Committee 3. Student el ection has been postponed for this academnc
session so that in this session student union has not been able to function in
their way. 4. non-teaching staff |evel are represented in the governing body
and the | QAC. Suggestions of nonteaching staff are considered while fram ng
policies or making inportant decisions. Participative managenent the
institution pronotes the culture of participative managenent at the strategic
| evel, functional |evel, and operational level. ¢ Strategic |evel: The
princi pal, governing body, Teachers council, and the I QAC are involved in
defining policies procedures, fram ng guidelines and rules regul ati ons about
adm ssi on, exam nation, discipline, grievance, support services, finance, etc e
Functional level: Faculty nenbers share know edge anobng thensel ves, students,
and staff nenbers while working for a cormittee. Principal and faculty nenbers
are involved in joint research and have published papers ¢ Operational |evel:
The Principal interacts with governnment and external agencies faculty nenbers
mai ntain interactions with the concerned departnents of the affiliating
uni versity. Students and office staff join hands with the principal and faculty
for the execution of different academ c, adm nistrative, extension-related, co-
and extracurricular activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Qur institution is a Govt. aided
general degree coll ege under Burdwan
Uni versity, Wst Bengal it abides by




the changes in curriculumas prescribed
by the University of Burdwan.

Teachi ng and Learni ng

Teaching | earning takes place in our
College in a honely and cordi al
at nosphere. The Col |l ege has a cl ean and
green canpus and the anbience is
conduci ve to teaching-I| earning
Teachers use both the lecture/ chal k
and talk nmethod as well as ICT for
Power Poi nt and audi o-vi sual cl asses.
Some of our departnments arrange film
shows, slides, docunentaries to
suppl enent the theoretical know edge
t hrough denonstrati on. Academi c tours
and field works are conducted wherever
appl i cable. The progress of the
students i s assessed through cl ass
tests and termend exam nati on before
all owing a student to appear at the
annual University degree exam nation.

Exam nati on and Eval uati on

The Institute designed the answer
script for internal assessnent the sane
as that of the university answer
script. Various internal tests are
conduct ed per senester. |nprovenent
test is conducted for students to
notivate. Additional coaching is
provided for the slow | earners. Nbdel
guestion bank and chal | engi ng Questi on
papers are prepared by the faculty and
distributed to the students. Tinely
assessnment of tests is done and the
result is displayed. Theory
exam nations and practical/oral
exam nations are conducted as per the
Uni versity schedul e and norns. The
faculty contributes to the exam nation
work |ike- question paper setting,
invigilation of theory exam nation,
eval uati on of answer scripts, an
i nternal exam ner and subject experts
for the University exam nations
assessnent of theory exan nations’
answer books.

Research and Devel opnent

We have not received any funds from
UGC or any ot her funding agency for
research purposes so, there is no such
research facility available in our
coll ege but our faculty nmenbers are so
ent husiastic to performtheir academ c
research work individually. Mre than
hal f of our permanent faculty nenbers
have doctoral degrees and sone are
pursui ng the sanme. Many teachers have
good numnbers of publications with a
nati onal international reputed journal
al so.




Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The College regularly increases |ICT
facilities for classroons, tutorial
rooms, sem nar halls, and Laboratories.
The university regularly enhances the
Internet connectivity facility. The
Col | ege regul arly enhances the power
backup facility for |aboratories.
Central Library gives guidelines for
improving the quality of library
resources. Suggestions fromthe student
committee for the library are used for
i nprovenent in the quality of
resources. New books/journals are
purchased every year to update the
[ibrary. Sone Departnment have their own
Library facility that includes books
Physical infrastructure is increased to
neet the demand of recent trends, new
regul ati ons, and an increase in intake.

Human Resour ce Managenent

The recruitnment procedures, service
rul es, and pronotion policies are nmade
transparent and enpl oyees benefit from
CL, EL, VL, M., and EPF. The enpl oyee’s

salary will be credited to the bank
account directly. Pay slips are issued
to the enpl oyees every nonth. For
prof essi onal devel opnent of hunman
resources, the institute del egates the
faculty and staff to undergo

devel opnent prograns outside the

institute and provides technical
resources and duty | eave to undertake
such devel opnent prograns. Faculty and

students are felicitated for their
acadeni ¢ achi evenents. The university
uses performance eval uati on nethods for
the staff nenbers. At the end of every
year, a performance eval uation of the

staff is done by the Head of the
Institution. This is used for deciding

pronotions and increnents. Self-
performance eval uation is done by the

faculty and reports are subnitted to
the Head of Departnent.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

To use ICT in the process of planning
col | ege-events and activities,
institute uses personal e-mails

.Important notices and reports are also
circulated via e-nuils. E-governance is
the integration of Information and

Conmruni cati on Technology in all the

wor ki ng processes of the system It

ains to minimze the manual efforts and
i nprove the comunication, create




transparent system and to be cost and
time effective.

The coll ege has Bionetric attendance
for teaching and non-teaching staff.
| CT has been introduced in the
Admi nistrative work. Col |l ege staff uses
smart phone with inbuilt social app like
Gmai |l to comuni cat e. What sApp G oup
hel ps to provide the brief notices of
any event to be happened on coll ege.
VWhat sApp Groups are al so used for
awar eness and of snpoth functioning of
t he sane.

Adm ni stration

Wth the aimto produce i nmedi ate
information in finance and Accounts
i.e.”Single dick Accounting” , this

section of College is partially

egoverned. The coll ege uses the Vriddhi
software, Tally for the transparent

functioni ng of Accounts departnent.
sanme software is used to generate

various reports |ike Consolidated Day

Book General Day Book Daily Cash

Col I ection report.

Fi nance and Accounts

The

Student admi ssion for the year
2019-2020 is partially inplenented
online. As the adm ssion process is
online , adm ssion forns are al so

provi ded. Students submit printouts and
requi red docunents at respected
counters. The software is also used for
student support like issuing ? Transfer
Certificate, ? Bonafide certificates. ?
Admi ssion Forns ? Issue of | Cards
, Li brary cards

St udent Admi ssi on and Support

Exami nat i on Thr ough Burdwan University portal and
due to COVID- 19 d obal pandem c and
nati on-w de | ockdown the whol e exam

process took place via online node.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 NI L NA NA 0
2020 NI L NA NA 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

| Title of the

Title of the | From date | To Date | Number of | Number of |




professional administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 NI L NI L Nill Ni Il 0 0
2020 NI L NI L Nill Nill 0 0

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Short Term
Cour ses on
Accredi tation
of NAAC from
HRDC of BU

11/ 02/ 2020

18/ 02/ 2020

07

U GC
sponsored Short
Term Course on

Heal t h and
Stress- Probl em
and Renedi es

20/ 02/ 2020

27/ 02/ 2020

07

Depart ment of
Sci ence
Technol ogy
(Nat i onal
Resour ce Data
Managenent
Syst en)
sponsor ed
W nter School
(Training
Program on
‘ Ceospati al
Technol ogi es
(Level -2)’
organi zed by
t he Depart nment
of Geography,
The University
of Bur dwan

09/ 01/ 2020

29/ 01/ 2020

21

Onli ne course
on “Basic
Princi pl es of
Renot e Sensi ng
Technol ogy”
conduct ed by
I ndi an
Institute of
Renot e Sensi ng

13/ 04/ 2020

25/ 04/ 2020

07




(I''RS), ISRO
Dehr adun,
Depart ment of
Space, Covt. of
I ndi a

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

4 0 0 0

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Medi cal | eave, Yoga Maternity benefits, Schol ar shi p, Post
classes, wi-fi facility, medi cal | eave, Yoga matri ¢ schol arshi p, other
Conputing facility, classes, wi-fi facility, Schol arshi p, Sports
Sports facilities, Conputing facility,
Identity cards, Childcare Sports facilities,
Duty | eave Identity cards

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

 Accounts of the college are internally scrutinized regularly by a team
consi sting of Accountant, Bursar, nenbers of Finance Conmittee and Principal. -
External audit is carried out by an Auditor nom nated by Education Directorate,
Governnent of West Bengal. ¢ Results of external audit are regularly revi ened
by CGoverning Body and neasures are taken to rectify problens, if any.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ No NA Yes Teachers
Counci |
Adm nistrative Yes DPI, HED, No NA
GOvT OF VB
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
NA




6.5.3 — Development programmes for support staff (at least three)

Basi ¢ Computer training for college non-teaching staff. 2. Tally training for
Accountant. 3. Awareness program about nodern office managenent.
6.5.4 — Post Accreditation initiative(s) (mention at least three)
1. Teachers are encouraged to engaged them selves in various research oriented
activities. 2. initiative has been taken to open New courses i.e. Political
sci ence Hons. 3. whole adm nistrative process has been Conputerized.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
C)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Student’ s 19/ 09/ 2019 19/ 09/ 2019 20/ 09/ 2019 123
sem nars are
organi zed.
2020 The 24/ 01/ 2020 24/ 01/ 2020 24/ 01/ 2020 50
col | ege has
i ntroduced
add-on
courses |ike
conput er
application,
YOGA f or
holistic
devel opnent .
No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male
Pr ohi bi ti on 04/ 09/ 2019 04/ 09/ 2019 64 62
of Child
Mar r ai age

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

? Energy conservation The institution makes sure there is no wastage of
electricity. Students and staff are sensitized about energy conservati on,
putting off lights and fans whenever their use is over. W al so use energy

saving |lanps. Solar |ights have been introduced to save electricity. ? Use of
renewabl e energy Col |l ege authority has commitnent to pollution-free




envi ronment. We endeavour to enphasize the use of renewabl e energy. The process
has been initiated by the installation of solar PV Street light within the
campus. ? Water harvesting Rai nwater harvesting is done by collecting it in
specific concrete and PVC reservoirs and recycling it for gardening. ? Efforts
for carbon Neutrality This is done through planting trees and plants to keep
t he canpus green and to counter carbon em ssions. The coll ege uses | atest eco-
friendly silent power generator during power cuts and energency situation |ike
University exans. The office and staff room uses inverter back-up thus
m ni m zing carbon em ssion. There is very controlled use of ACwithin the
Principal’s office, during inportant occasions but never continuously. The
col l ege uses energy efficient equipnments. ? Plantation « W maintain a cl ean
and green canpus. Various varieties of flower plants, trees, decorative plants,
vegetabl e plants, fruit trees are regularly planted and nurtured. The NSS
vol unteers are especially dedicated towards nai ntaining the garden. As the
College is located adjacent to the Ganpur forest, the trees and plants of the
canpus go in tune with the natural greenery of the area. ¢ The NSS units of the
col l ege actively conduct green awareness canpai gns and cl eanl i ness canpai gns,
especially through cel ebrating the World Environnent Day, plantation of new
pl ants etc. Moreover the canpus is kept clean and plastic free. Initiative has
benn taken to teach students how to make environnent nore conducive to healthy
living by making it greener. « W have also initiated a Medicinal garden w thin
the canpus. ? Hazardous waste managenent ¢ Solid wastes are di sposed off
t hrough dustbi ns kept at various spots of the canmpus. Laboratory wastes are
di sposed off carefully at the renote corner of the canpus. The college is kept
plastic free. Bio-waste managenent is being initiated. Electronic waste
accunul ati on is not considerable. However provision is there for disposing them
of f through rel ated conpanies. ¢« The NSS observes the Wrld Environnment Day for
awar eness and sensitization regarding pollution control.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for |ift No 0
Ranp/ Rai | s Yes 2
Braille No 0
Software/facilities
Rest Roons Yes 2
Scri bes for exam nation Yes 1
Speci al skill No 0
devel opnent for
differently abl ed
students
Any ot her simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community




2019 1 20/ 11/ 2 01 Tri bal poverty 53
019 Communi ty |eradi cati
Devel opne on
nt
2020 1 20/ 01/ 2 01 Tri bal Heal t h 42
020 Comuni ty and
Devel opne | Hyegenen
nt

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Handbook on Hunan
Val ues and Pr of essi onal

Et hi cs

15/ 01/ 2020

CODE OF CONDUCT < For
Students: The institution
is devoted to inpart
val ue education to al
the students for their
al | -round devel opnent,
and whol e-heartedly
wi shes for success and a
bright future. To achi eve
this objective follow ng
codes of conduct are
required to be foll owed
by the students 1) Attend
cl asses regularly. 2)
Submit all assignnments on
time. 3) Maintain
Discipline In Life. 4) Be
Dedi cated To Your Work.
5) Cooperate Wth The
Authorities To Maintain
Cl ean And Green Canpus 6)
Fol | ow Et hical Practices
In Life Apart fromthese
library has its own code
of conduct which is
di splayed in front of the
l'ibrary entrance. < For
Faculty and
adm ni strative nenbers 1)
Fol |l ow ethical practices
in teaching, assessnent
and research-publications
2) Mai ntain official
secrecy and
confidentiality 3)Help
the students for their
al | -round devel opnent
4) Assi st the newconers to
prof essi on about the
prof essi onal ethics and
other statutory practices
5)Contribute to the
strengt heni ng of
denocratic anbi ence 6)




Treat other coll eagues
wi th equal respect
7)Contribute to the
mai nt enance of clean and
green canpus 8) Serve the
i ncunbents with dignity
and politeness

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Republ i c Day 26/ 01/ 2020 26/ 01/ 2020 210
Par ade
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 144
Par ade

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Use of renewabl e energy College authority has commtnent to pollution-free
envi ronment. We endeavour to enphasi ze the use of renewabl e energy. The process
has been initiated by the installation of solar PV Street light within the
canmpus. Water harvesting Rai nwater harvesting is done by collecting it in
specific concrete and PVC reservoirs and recycling it for gardening. Efforts
for carbon Neutrality This is done through planting trees and plants to keep
t he canmpus green and to counter carbon em ssions. The coll ege uses | atest eco-
friendly silent power generator during power cuts and enmergency situation |ike
Uni versity exanms. The office and staff roomuses inverter back-up thus
m ni m zing carbon em ssion. There is very controlled use of ACw thin the
Principal’s office, during inportant occasions but never continuously. The
col l ege uses energy efficient equipments. Plantation W maintain a clean and
green canpus. Various varieties of flower plants, trees, decorative plants,
vegetabl e plants, fruit trees are regularly planted and nurtured. The NSS
vol unteers are especially dedicated towards nai ntaining the garden. As the
College is located adjacent to the Ganpur forest, the trees and plants of the
canmpus go in tune with the natural greenery of the area. The NSS units of the
col l ege actively conduct green awareness canpai gns and cl eanl i ness canpai gns,
especially through celebrating the World Environnment Day, plantation of new
pl ants etc. Moreover the canpus is kept clean and plastic free. Initiative has
benn taken to teach students how to make environnent nore conducive to healthy
l[iving by making it greener. W have also initiated a Medicinal garden within
the campus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE 1: TITLE: CLEAN CAMPUS GREEN CAMPUS OBJECTI VES OF THE PRACTI CE
The idea of creating a clean and green canpus inside the Coll ege was
i mpl emented in the academ ¢ session of 2019- 2020 as one of its best practices
with the followi ng objectives: ¢ To nmake the students aware of their
responsibility of keeping their educational environnent clean and free from
unnecessary waste objects to ensure a pollution-free environnent ¢« Planting of
saplings within the canpus to create the | ook of a greener canpus in the com ng
years. ¢ Also nake the students devel op the sense of working together in good
faith and camaraderie. THE CONTEXT: “Cleanliness is next to Godliness”. Keeping
this in mnd the College planned to performa cleanliness drive with the help
of its NSS team and other willing participants as well as teachers. Since the
College is situated in a dry and dusty area with a National H ghway running in




front of it, the need to reduce pollution by keeping the environnment clean
through the reduction of unplanned waste di sposal and inplenenting the practice
of cleaning the Canpus, as well as the planting of green plants to reduce
pol I ution and enhance the beauty of the environment was the contextual history
before the conception of this practice. THE PRACTI CE: The above best practice
was followed in the follow ng process: ¢ A neeting was conducted anong the
teachers, NSS team and student participants to decide upon the plan of action
and desired date of the practice which was supposed to take place within the
Canmpus. ¢ A certain anmount of budget was fixed for carrying out the program -
Several utensils were bought fromthe market which could be used on the day of
the program and saplings were either bought or obtained from nei ghboring
villages to plant themin the vicinity of the College. « A small cultura
program was pl anned and organi zed by the College cultural conmttee on the day
of the practice. ¢« The program began in the early norning with good faith in
whi ch teachers and students cane together with the great idea of adhering to
the C eanliness programe The entire College was divided into five sections to
be taken up by five groups of students headed by representative teachers. ¢ The
frontal garden, the Canteen and the Coll ege courtyard, the ground fl oor
building, the first floor and the second-floor building, the Field and the
surroundi ngs of the College were the five areas taken up by these five groups.
e Water and other cleaning utensils were provided in anple quantity along with
sone |light refreshments fromthe College in between the cleaning program which
continued until sundown. ¢ It required a great deal of effort as it was
physically challenging for both the teachers and the students who were
determined to fulfill their target on that day. ¢ An awareness canpai gn was
hel d by the NSS regarding the necessity of naintaining good habits |ike
flushing of toilets, using the dustbin as per requirenent, being non-violent to
nature and its beings etc. ¢« The program extended on the first half of the next

day as well in which the plantation programwas carried out. Young saplings
were planted all around the canpus by the teachers and students participating
in the program < It was hoped that these plants will be taken good care by the

gardener and NSS team of our college in the future in order to ensure the
evol ution of a greener canpus within the institution to battle the grow ng
pol lution in and around it. EVIDENCE OF SUCCESS: The above-nentioned practice
was highly effective in building a cleaner and greener environnment within the
Col | ege canpus. It pronoted the perspective of keeping up a clean conscience to
work along with people in all kinds of diverse circunstances. The canpus al so
recei ved an aesthetic boost at all levels with the notto of a clean and green
envi ronment . PROBLEMS ENCOUNTERED AND RESOURCES REQUI RED Battling exhaustion
and fatigue was one of the many difficulties faced by the participants in this
program Teachers and students were however extrenely happy to be a part of
this practice which expanded their horizon and scope of working together in the
future as well. The awareness of keeping up a clean environment could be
directly linked with the idea of maintaining a clean conscience anong the
students and teachers of the institution. BEST PRACTICE 2 TITLE: | NTEGRATI ON OF
A REG ONAL LANGUAGE UNDERGRADUATE COURSE | NTO THE CURRI CULUM THE PRACTI CE OF
TEACHI NG AND LEARNI NG | N THE SANTALI DEPARTMENT OBJECTI VES: The Santal i
Departnent of this institution came into being in 2007 which was just one year
after the establishnment of the College. It had the follow ng objectives: e
Incorporating the study of a regional |anguage in the formof a Course to be
taken up by students in both Honours and General prograns by follow ng the
Uni versity guidelines. ¢« Decentralizing the nyth of ‘the centre’ and ‘'the
peri phery’ by granting simlar value to Santali Language and Literature |ike
all other subjects taught. ¢ Encouraging the non-tribal students to becone
aware of the rich cultural heritage of Santali Literature. THE CONTEXT: The
College is located within a tribal area and thus naned after two fanous triba
freedomfighters, it was inevitable that the | anguage and literature of the
Tribal Comunities be incorporated into the mai nstreamof the institution’s




curriculumso that it could ensure the abolition of a discrimnating attitude
towards Tribal Community and its culture through a regular practice of
cohabitati on between the Tribal and non- Tribal |earners getting adnmitted in
the institution. The unavailability of any other higher educational institution
inthe district to inmpart an undergraduate degree to the students of the
Uni versity of Burdwan al so becane anot her nmjor reason behind the establishnent
of the Santali departnment in the College. THE PRACTICE: ¢ The General and
Honours Courses for the subject had been continuing since 2007 and 2008
respectively and the departnent had evolved to a great extent since then. -
There have been several non- tribal students showing their interest in the
subj ect over the past few years and they are allowed to beconme an integral part
of the departnent through the nutual bonding shared by the teachers and
students of the departnent. o Teachers prefer teaching in a bilingual node in
the class due to the diversity in the student background. ¢ They learn to read
and wite in the A Chiki |anguage and becone well versed in the intricacies of
the language in the course of their study. ¢ The students of the departnent
generally conme from agrarian econom ¢ backgrounds due to which they can
mai ntain their hunble standard within the departnent. ¢ They are al so nmade to
participate in all cultural progranms, extra- extracurricular activities |ike
sports, quiz conpetitions, exhibitions etc to enrich the institution with their
shining presence. * Regular internal exam nations and departnental prograns
were conducted in the acadeni c session of 2019- 2020 until the country was hit
by the gl obal Pandemic in March 2020. ¢ A transparent system of providing
schol arshi ps is made avail able by the institution for the underprivileged
tribal mnority students of the departnent. ¢ Regul ar cel ebrations are not
possi ble without the Santali departnment taking a leading role in the cultura
prograns specific to their culture and origin. The Freshers’ welconme and
Teachers’ Day of the College celebrated in the acadenic session of 2019- 2020
woul d have been inconplete without their support. ¢ Teachers al so make sure
that the tribal students can naturally adapt to the general anbiance of the
institution and feel like they are in a second hone as long as they are in the
institution. « A special provision for the tribal students exists in the form
of the Santali Hostel in the College. EVIDENCE OF SUCCESS: The Sant al
departnent is highly successful as students have been able to overcone their
barriers and overcome their linitations by reaching out to the |arger world by
getting placed in further degrees as well as taking part in research projects
i n higher educational institutions. There has al so been an increase in the
nunber of students in the departnent since 2007. PROBLEMS ENCOUNTERED AND
RESQURCES: Several problens |ike the scarcity of funds avail able at our
di sposal, the Iow availability of books, the problem of proper reference
materi al etc have al ways been there to challenge the progress of the practice.
Mor eover, nost of the students are first-generation |earners and conme from
econoni cal | y poor backgrounds. The teachers of the institution are however able
to overcone these issues through conplete dedication and diligence throughout
the year which is manifested in the happiness that the students spread by their
presence in the institution.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww.thl hm com hone/ agar - supporti ng-docunent s/ best-practices-of-the-
institution/2019-2020

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Mai ntai ning a cordial relationship anong the teachers, non-teaching staff,
students and parents as well Energy saving by use of LED |ighting, Tobacco free



https://www.thlhm.com/home/aqar-supporting-documents/best-practices-of-the-institution/2019-2020
https://www.thlhm.com/home/aqar-supporting-documents/best-practices-of-the-institution/2019-2020

campus, M ni mum use or no use of plastic materials in the canpus continuous and
regul ar parent-teacher neet. |Inplenentation of Senester system of examn nation
in all courses.

Provide the weblink of the institution

https://ww.thl hm com’ hone/ agar - supporting-docunents/institutional-
distinctiveness/2019-2020

8.Future Plans of Actions for Next Academic Year

1. Upgradation | aboratories 2. Purchase of nore books for central library
3. Construction of an Auditorium 4. Devel opnent of a play ground 5.Installing a
nodern Gymmasi um 6. Upgradati on of play ground 7. Construction of New Buil di ng
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